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Galvenie ar dzimumu lidztiesibu saistitie aspekti
programma Apvarsnis Eiropa (2021-2027)

Dzimumu lidztiesibas plans

{;L, Vertesanas kriterijs: Dzimumu dimensijas integracija
$93 (EXCELLENCE criterion for RIAS/IAS)

RindoSanas kriterijs: Dzimumu balanss




Dzimumu lidztiesibas plans

dzimumu Iidztiesibas plans attiecinams uz Eiropas
Savienibas dalibvalstt vai Apvarsnis Eiropa Asociétaja valsti esoSam:

v valsts iestadem (public bodies),

v privatam un publiskam pétniecibas organizacijam,

v privatam un publiskam augstakas izglitibas iestadém.

Neattiecas uz:
v Uznémumiem;
v" Nevalstiskam organizacijam (NGO) un sabiedriskam organizacijam (CSO);

v" Tresas pasaules valstim.
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https://ec.europa.eu/info/news/updates-association-third-countries-horizon-europe_en

Self-declaration projekta pieteikumu veidlapa

Latvijas Zina .
T adome Gender Equality Plan

Does the organization have a Gender Equality Plan (GEP) covering the elements listed below? @ Yes () No

Minimum process-related requirements (building blocks) for a GEP

- Publication: formal document published on the institution's website and signed by the top management

- Dedicated resources: commitment of human resources and gender expertise to implement it.

- Data collection and monitoring: sex/gender disaggregated data on personnel (and students for establishments
concerned) and annual reporting based on indicators.

- Training: Awareness raising/trainings on gender equality and unconscious gender biases for staff and
decision-makers.

- Content-wise, recommended areas to be covered and addressed via concrete measures and targets are:

o work-life balance and organisational culture;
gender balance in leadership and decision-making;
gender equality in recruitment and career progression;

integration of the gender dimension into research and teaching content;

o <o o <

measures against gender-based violence including sexual harassment.

v"Pasdeklaracija izmantojot anketu tieSsaistes pieteikuma forma (Part A) iesniedzot
pieteikumu, bez dokumenta augSuplades.
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Svarigi zinat!

v'Der lidzvertigi dokumenti (t.i. stratégiskais plans, icklauSanas stratégija);
v Attiecas uz visu programmas periodu t.i. 1idz 2027.gadam;

v'Stajas speka ar konkursiem, kuriem iesniegSanas termins ir 2022.gada;
v Attiecinams uz visiem dalibniekiem (participants), ne tikai koordinatoru;
v'Plans derigs jebkura ES oficialaja valoda;

v'Planam jabiit gatavam uz liguma parakstiSanas bridi;

v'"Nav vienota veidlapas parauga. Pieméri: LERU members GEP

v" Planotas regularas parbaudes (auditi);

Visparigu dzimumu lidztiesibas mérku pienemsana, pati par sevi nav dzimumu Iidztiesibas
stratégija/plans, jo saistibam jaicklaujas konkretos pasakumos un jabiit balstitam datos.

If an entity declares they do not have a GEP at proposal submission stage, there is currently a tolerance extending until the Grant Agreement preparation stage.


https://www.leru.org/leru-groups/equality-diversity-inclusion

Dzimumu Iidztiesibas plans: ar procesu saistitiec elementi —
minimalas prasibas
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Publisks dokuments Datu 1evaksilna un Apmac1b.as un ‘!(apacltates
uzraudziba stiprinasana

* Formals dokuments, » Finans€jums » Dzimuma/dzimtes « Neobjektivu
ko parakstijusi «Equality Officier» datu ievaksSana visas dzimumu
vadiba val dzimumu darbinieku aizspriedumu
e Publicéts lidztiesibas kategorijas. noversana.
organizacijas komanda. * Ikgadgjie zinojumi * Informativi materiali
majaslapa, ka ar1 * Jau esosie par dzimumu un apmacibas vai
plasi izplatits darbiniekiem disbalansu « darba grupas, kuras
organize'lcijas (akadémiskam darbinieku strada Speciﬁski ar
1ekSiene. persondlam, kategorijas un dzimumu
parvaldibas, vadibas pozicijas. lidztiesibas
cilvekresursu). * Visaptverosa jautajumiem.

1zvertéSanas pieeja

Valdinijas: Horizon Europe guidance on gender equality plans 6



https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1

3@5 Ieteicamas jomas, ko iek]aut dzimumu lidztiesibas plana
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Darba un privatas dzives lidzsvars un organizatoriska kulttira

Pieméri: vecaku atvalinajuma politika, elastigs darba laiks.

Dzimumu lidzsvars vadibas Iimen1 un l€mumu pienemsanas jautajumos

Piemeri: dzimumu kvotu ievieSana vert€Sanas komisijam vai lemgjinstitiicijam.

Dzimumu lidztiesiba darba pienemsanas un karjeras attistibas joma

Piemérs: apmaciba cilvékresursu vaditajiem; ieklaujosa valoda brivajam darbavietam,
godigs darbinieku novertgjums.

Dzimumu lidztiesibas aspekta integrésana petniecibas un macibu satura

» Piemers: Iegiit iedvesmu no EK “Gendered innovation” ekspertu grupas izstradatajiem gadijumu p&tjjumiem
un metodém

Pasakumi pret vardarbibu dzimuma dg¢l, tostarp seksualu uzmaksanos

» Pieméram, ricibas kodeksa vai iejauksanas protokola ievieSana siidzibu gadijuma. Skatit Gear
tool riku un projektu UniSAFE


https://eige.europa.eu/sites/default/files/documents/mh0716096enn_1.pdf

{f}v Vertesanas kriterijs: Dzimumu dimensijas integracija
(EXCELLENCE criterion for RIAs/1AS)

Excellence / Impact / Implementation

/

Ierosinatas metodologijas pamatotiba, tostarp pamata esoSie jédzieni, modeli,
pienémumi, starpdisciplinaras pieejas, pienaciga dzimumu Iidztiesibas
dimensijas ievéroSana pétniecibas un inovacijas satura un atvértas zinatnes
prakses kvalitate, tostarp pétniecibas rezultatu apmaina un parvaldiba, ka art
iledzivotaju 1esaistiSana, pilsoniska sabiedriba un vajadzibas gadijuma
galalietotaji.




Dzimumu dimensijas integracija pétniecibas un inovacijas satura
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Dzimuma dimensijas integracija pétniecibas un inovacijas satura ir obligata,
iznemot, kad t€mas apraksta Ir teikums: “In this topic the integration of the gender
dimension (sex and gender analysis) In research and innovation content is not a
mandatory requirement.”’

Pieteikuma veidlapa pretendenti tiek aicinati aprakstit, ka dzimuma dimensija (t.1.,
dzimuma un/vai dzimtes analize) tiek nemta vera projekta petniecibas un inovacijas
satura.

Ja pretendenti uzskata, ka Sada dzimuma dimensija vinu konkré€taja projekta nav
butiska, viniem jasniedz sapratigs pamatojums (t.1. ar atbilstosam zinatniskam
atsaucem), kas tiks nemts veéra, 1zvertejot pieteikumu.

Skatit Horizon Europe Programme Guide
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https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/programme-guide_horizon_en.pdf

Ex aequo pieteikumu ranzeésanas kriteriji
sd RindoSanas kritérijs: Dzimumu balanss

Prioritara seciba:
1. Konkursam specifiski aspekti, kas nav ietverti augstak novertetajos
pieteikumos;

2. Vertejums kriterija “Excellence”, pec tam “Impact” (IA, novértejums par
“Impact”, p&c tam “Excellence”)

3. Dzimumu Iidzsvars starp priekslikuma minétajiem darbiniekiem, kuri bus
galvenokart atbildigi par pétniecibas un/vai inovacijas darbibu veiksanu
un kuri ir ieklauti pieteikuma pétnieku tabula.

4, Geografiska daudzveidiba;

5. ... 10
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Noderigi avoti:
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European Institute of Gender Equality https://eige.europa.eu/

Eiropas Komisijas vadlinijas Horizon Europe Guidance on Gender Equality Plans

Rokasgramata par strukturalam parmainam akadémiskajas un p&tniecibas organizacijas. Soli pa solim

B w D oe

EC Webinar: A successful proposal for Horizon Europe: Scientific-technical excellence is key, but don’t forget
the other aspects (21 April 2021)1:44 h

Eiropas Komisijas prezentacija

Nacionala kontaktpunkta 27.04.2021 vebinars (icraksts un prezentacija)

Publiski pieejamie plani: LERU Gender Equality Plans

Biezak uzdotie jautajumi (GENDER EQUALITY PLANS (GEPs) Frequently Asked Questions) un Biezak
uzdotie jautajumi Funding&Tenders portala

© N o O

9. Rokasgramata «She Figures Handbook 2021»

10. EK resurss ‘Gender equality in research and innovation»

11. Gender Dimension in R&I Novelties in the 2021-2027 Horizon Europe framework programme

12. Horizon Europe Programme Guide

13. Apvarsnis 2020 projekts Gender Action

11


https://eige.europa.eu/
https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1
https://eige.europa.eu/sites/default/files/documents/ti_pubpdf_mh0417155lvn_pdfweb_20170905225002.pdf
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event210421.htm
https://ge-academy.eu/ge-uploads/2021/11/GEP-HorizonEU_GE-Academy-Final-Event_18-11-21_AP-1.pdf
https://lzp.gov.lv/starptautiskas-sadarbibas-programmas/apvarsnis-eiropa/pasakumu-informativie-materiali/
https://www.leru.org/leru-groups/equality-diversity-inclusion
https://ec.europa.eu/info/sites/default/files/research_and_innovation/strategy_on_research_and_innovation/documents/ec_rtd_gep-faqs.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/support/faq;type=0,1;categories=;programme=null;keyword=;freeTextSearchKeyword=GEP;matchWholeText=true;period=null;status=0,1;sortQuery=relevance;faqListKey=faqSearchTablePageState
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/058103b5-4da0-11ec-91ac-01aa75ed71a1
https://ec.europa.eu/info/research-and-innovation/strategy/strategy-2020-2024/democracy-and-rights/gender-equality-research-and-innovation_en
https://www.aditechcorp.com/wp-content/uploads/2021/10/Present-Katja-Reppel.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/programme-guide_horizon_en.pdf
No 741466.
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Paldies!

Liene EkSa
Latvijas Zinatnes padomes
Starptautiskas sadarbibas programmu projektu departamenta
Apvarsnis Eiropa Nacionala kontaktpunkta vecaka eksperte
liene.eksa@lzp.gov.lv
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