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«Nothing in life is to be feared, 
it is only to be understood. 
Now is the time to understand 
more, so that we may fear 
less.»

Marie Sklodowska Curie
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Main features

Bottom – up 

Mobility

« 3 i principle»

Best practice in 
recruitment of researchers

Training
Networking

Excellence
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Calls

Co-funding post-
doctoral or doctoral 

programmes

Public outreach/ 
science 
communication 

Implementation of 
doctoral programme
- standard, industrial 
or joint 

1 -12 months 
international, 
intersectoral, 

interdisciplinary 
exchange of staff 

(incoming/outgoing 
mobility)

12 – 24 or 24- 36 
months outgoing 

mobility to 
implement fellowship

Excellent idea

Postdoctoral 
Fellowships

Staff 
Exchange

Doctoral 
Networks

MSCA and 
Citizens

COFUND
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Call calendar 2024-2025

CALL
2024

Opening Closing

MSCA COFUND 03 Apr 2024 26 Sep 2024

MSCA PF 10 Apr 2024 11 Sep 2024

MSCA DN 29 May 2024 27 Nov 2024

MSCA SE 19 Sep 2024 05 Feb 2025

CALL 2025

MSCA SE 27 Mar 2025 08 Oct 2025

MSCA PF 09 Apr 2025 10 Sep 2025

MSCA DN 28 May 2025 25 Nov 2025

MSCA COFUND 23 Jan 2025 24 Jun 2025

MSCA and Citizens 17 Jun 2025 22 Oct 2025



Financing models in MSCA calls

Unit contribution

Doctoral Networks

Staff Exchange

Postdoctoral Fellowships

COFUND

Lump Sum 

MSCA and Citizens
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MSCA is for You, if you wish to

implement your own idea (bottom-up);

implement a project in a prestigious program 

get  100% EU – contribution (except co-funding); 

get EU project experience;

be part of an international networking;  

boost your career development;

use one of the simplest application process in HEU



MSCA Postdoctoral 
Fellowship call 2024

Basic information
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MSCA PF 2024 timeline

10 23? April 
2024: Call 

open

11 September 
2024: Deadline

February 2025: 
Notification of call 

results to 
applicants (TBC)

April 2025: Grant 
agreement signature 

for successful 
projects (TBC)

April 2025: First 
EU-funded 

projects start 
(TBC)

Next call (PF 
2025) April 9, 

2025 -
September 10, 

2025
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Indicative budget
EUR 417.18 million

* Resubmission Restriction: An applicant who received a score below 70% will need to wait 
1 call before re-submitting a proposal involving the same host institution (= beneficiary or 
recruiting organisation).



This call for proposals offers fellowships to researchers holding a PhD wishing to undertake 
mobility in order to undertake an original and personalised research and innovation project.

Research experience (fulltime 
equivalent) maximum 8 years from 
date of award of the (first) doctoral 
degree. 

The deadline for this (2024) call is 
11/09/2024, and applicants with a first 
PhD obtained after 11/09/2016
automatically meet eligibility under 
the 8-year FTE rule.

More experienced researcher from hosting 
organization, who fulfills supervisor's role during 
the length of a fellowship

Hosts the postdoc, provides a
supervisor and administrates 
funding

mobility



Eligible researcher

1. The researcher must be in possession of a doctoral degree or have 
successfully defended their doctoral thesis before call deadline. 

2. Maximum 8 years  research experience (fulltime equivalent) from date 
of award of the (first) doctoral degree. 

This limit can be extended (in days) for the following reasons: 

• Maternity leave (18 months – i.e. 548 days per child born after the PhD 
award date, or the exact duration of maternity leave taken, whichever 
is longest); 

• Paternity leave (exact duration per child born after the PhD award 
date); 

• Compulsory national service; 

• Time spent not working in research; 
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≤ 8 years  research experience (fulltime equivalent) 
from date of award of the (first) doctoral degree. 

1. guidelines on the calculation of 8-years research experience in Postdoctoral Fellowships under Horizon Europe

2. self-assessment tool for the calculation of the 8-years research experience

12

WAIT FOR AN 
UPDATED 
VERSION!

https://rea.ec.europa.eu/document/download/17205281-1079-440c-bf9d-04c7cbfb005a_en
https://rea.ec.europa.eu/document/download/c3487cd3-f595-407c-b87d-a2e2f2b0e2af_en
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European Fellowships

European Fellowships

© prepared by EC



ERA Fellowships, F&T portal 

14

Only EF, and only 
applies when hosting 
organization is in 
widening country



15

European Fellowships

Global Fellowships

© prepared by EC



The supervisor is a senior researcher 
appointed by the beneficiary, who 
supervises the postdoctoral researcher 
during the entire project.

Global fellowships require an additional 
supervisor to be appointed to the associate 
partner for the time spent in the outgoing 
phase.
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Guidance, support, direction, 
advice and mentorship from 
experienced personnel are key 
enablers for someone embarking 
on or restarting a career in 
research. 

Supervisor



Recommended guidelines

https://marie-sklodowska-curie-actions.ec.europa.eu/about-msca/msca-
guidelines-on-supervision 

MSCA Guidelines on 
Supervision

General guiding 
principles

Why effective 
supervision is 

important under 
MSCA

How hosting 
institutions and 

supervisors can adapt 
guidelines
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https://marie-sklodowska-curie-actions.ec.europa.eu/about-msca/msca-guidelines-on-supervision
https://marie-sklodowska-curie-actions.ec.europa.eu/about-msca/msca-guidelines-on-supervision


Hosting organization

Any legal entity, registered in EU or Horizon Europe associated country,*

• Academic (Higher education establishments (awarding academic 
degrees) non-profit research organisations (primary mission research) 
international European interest organisations ) 

• Non-academic (Any entity not included in the academic sector: e.g. large 
companies, SMEs, NGOs, museums, hospitals, international organisations
(e.g. UN, WHO));

*with appropriate capacity (human resources, knowledge, technical/ infrastructure, management etc.)

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/list-3rd-country-participation_horizon-euratom_en.pdf


Secondment host (if relevant)

✓A legal entity from any country in the world, from any sector 
(academic, non-academic);

✓Provides a mentor/supervisor for this period;

✓Up to 1/3 of the entire project duration, 

✓There is no separate budget

✓Must meet the project's objectives, adding significant value and 
impact to the scholarship

✓Can be within the same sector, although cross-sector secondment is 
highly recommended

Example: Host in Spain (Universitat De Barcelona), secondment to Norway. 
AURAL CULTURE: DECODING THE SACRED SOUNDSCAPES OF MEDIEVAL EUROPE

At the secondment (Museum of Cultural History, University of Oslo) I will be trained how to communicate research results to 
the wide public via multisensory exhibitions, which will also add significant impact to the fellowship.  

For the researcher to carry out some part of his research and gain additional experience

https://cordis.europa.eu/project/id/101064323


Non-academic placement

• Only suitable for implementation in an EU member state or a Horizon Europe associated country;

• Provides a mentor/supervisor for this period;

• Only the non-academic sector (Any entity not included in the academic sector: e.g. large 
companies, SMEs, NGOs, museums, hospitals, international organizations (e.g. UN, WHO));

• The duration can reach up to 6 months (only at the end of the project);

• A Letter of Commitment is mandatory

• A separate budget is provided

Example: Host in Spain, non-academic placement in Spain 
Digitizing Women of Medieval Iberian Historiography

«At a later stage of the project and during the placement in the field of digital Cultural Heritage, it will be 
possible to explore the project's GLAM (galleries, libraries, archives, museums) potential and its application in 

education, cultural, and IT sector.»

Promote career change (researcher employability) between industries and organizations and thus 
stimulate innovation and knowledge transfer while expanding career opportunities for researchers.

https://cordis.europa.eu/project/id/101064789


Example for a secondment and placement :
«Policy Evaluation of a Pregnancy Benefit as a Novel Form of Family Policy in the EU»

• Secondment (Institute for 
Labor and Family Research) 

• Non-academic placement 
(Moznost Volby)

«First, the secondment institution 
conducts policy-relevant 
research tailored for the needs of 
the government and other public 
bodies.

Second, the non-academic 
placement will occur in an NGO 
promoting gender equality and 
women's rights.»
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CORDIS: https://cordis.europa.eu/project/id/101064385

Slovakia: host (Comenius University in Bratislava)

https://cordis.europa.eu/project/id/101064385


The aim of the fellowship

The Postdoctoral Fellowships action targets 

researchers holding a PhD who wish to carry out 

their research activities abroad, acquire new skills 

and develop their careers. PFs help researchers 

gain experience in other countries, disciplines and 

non-academic sectors.

The objective is to improve  researchers’ 

employability and career prospects within 

academia and beyond, with a  strong focus on 

interdisciplinarity and intersectoral 

experience. 

→ How will the 
project help you 
improve your 
career?

→Think how you 
could include 
these aspects

22



Focus?

Through an original and personalized research 
project, the MSCA PF aims to promote 
excellence through training and mobility, and to 
equip researchers with new skills and 
competencies to identify solutions to current 
and future challenges.

Postdoctoral researchers are invited to engage 
the public to make project results visible to 
citizens and involve citizens, civil society and end 
consumers in the co-creation of science content 
when appropriate

→In the application, 
highlight what you will 
learn (skills, competences, 
knowledge.) Guide

→Important project 
visibility (presentations, 
visits, conferences, etc.)! 
Help and MSCA vidoe
guide

23

http://eurodoc.net/skills-report-2018.pdf
https://rea.ec.europa.eu/system/files/2021-11/Communication%2C%20Dissemination%20and%20%20Exploitation-2021.pdf
https://audiovisual.ec.europa.eu/en/event/59959
https://audiovisual.ec.europa.eu/en/event/59959


Expected outcome

Postdoctoral researcher

• An enhanced set of research and 
transferable skills and competencies 
that enhance the employability and 
career prospects of fellows in and 
beyond academia;

• New ways of thinking and approaches to 
research and innovation work, built 
through international, cross-sectoral 
and interdisciplinary experiences 

• Improved networking and 
communication abilities with peer 
scientists as well as with the wider 
community, which will increase the 
impact of research and innovation.

Hosting organization

• Improved working conditions of researchers in 
accordance with the principles established European 
Charter for Researchers and the Code of Conduct for 
the Recruitment of Researchers;

• Improved quality and sustainability of research 
training and mentoring ;

• Increased global appeal, visibility and reputation 
of participating organization(s) ;

• Greater research and innovation capacity and 
results among participating organizations; better 
knowledge transfer ;

• Regular feedback on research results in 
organizations involved in teaching and learning

24

https://euraxess.ec.europa.eu/sites/default/files/am509774cee_en_e4.pdf
https://euraxess.ec.europa.eu/sites/default/files/am509774cee_en_e4.pdf
https://euraxess.ec.europa.eu/sites/default/files/am509774cee_en_e4.pdf


✓ Training through research: individual personalized action (bottom-up)

✓ An innovative and outstanding research topic

✓ Practical training activities for the development of scientific (new methods, tools) and
transferable skills (proposal preparation, IPR management, task coordination,
management and supervision, use of research results)

✓ Cross-sectoral or interdisciplinary knowledge transfer (e.g. through secondments)

✓ Realistic and well-defined career development goals

✓ Organization of scientific/training/information dissemination events

✓ Communication, outreach activities and horizontal skills

✓ Gender issues

25

Content of your project



Career development plan

The career development plan should be developed jointly by the 
supervisor(s) and the researcher. In addition to the research objectives, 
this plan should include the training and career needs of the researcher, 
including:

1. transferable skills training,

2. teaching,

3. publication planning and participation in conferences and events 
aimed at opening up science and research to the public.

The plan will be submitted as a project deliverable at the start of the 
project (M6) and can be updated as needed.

26
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Researcher unit costs

Per person month

Living 
allowance

5990 EUR*

Mobility 
allowance

710 EUR

Family 
allowance

660 EUR

Long-term 
leave 

allowance

Calculations

Special 
Needs 

allowance

Calculations

Institutional unit costs

Per person month

Research, training and 
networking costs

1000 EUR

Management and 
indirect costs

650 EUR

MSCA Postdoctoral Fellowship unit costs



Researcher unit costs

Living -*correction coefficient for each country (GF, 
two CCC). Minus all obligatory deductions according 
to countries legislation (taxes, social security)

Mobility - this allowance covers his/her additional 
private costs related to mobility (eg travel and 
accommodation costs) not project-related 
professional costs covered by the research, training 
and networking category.

Family - people related to researcher

i) marriage or

ii) a relationship with a status equivalent to 
marriage, recognized by the legislation of the 
country or region in which this relationship was 
established; or

iii) dependent children who are actually supported 
by the researcher
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Researcher unit costs

Per person month

Living 
allowance

5990 EUR*

Mobility 
allowance

710 EUR

Family 
allowance

660 EUR

Long-
term 
leave 

allowance

calculations

Special 
Needs 

allowance

Calculations



Institutional unit costs

• Contributions to research, training and 
networking should cover, for example, the costs of 
training and networking events that directly 
contribute to the development of a researcher's 
career (e.g. participation in conferences, trips 
related to project work, training, language courses, 
seminars, laboratory, materials, books, library 
records, publication costs), research expenses, visa-
related fees and travel expenses, additional costs 
arising from secondments (eg travel and 
accommodation costs).

• Management and indirect costs the beneficiary's 
additional costs related to the project (eg personnel 
costs for project management, indirect costs) should 
be covered.

29

Institutional unit costs

Per person month

Research, training 
and networking costs

1000 EUR

Management and 
indirect costs

650 EUR



MSCA Postdoctoral Fellowships EF 
Budget table in portal

30

Only filling 2 
boxes 

Total amount calculated automatically

Each country has its own country 
correction coefficient that 
corrects the Living allowanceNEW for LV since 2024

83,8%



Award criteria

Excellence Impact Quality and efficiency of the 
implementation 

Quality and pertinence of the project’s research and 
innovation objectives (and the extent to which they 
are ambitious, and go beyond the state of the art) 

Credibility of the measures to enhance the 
career perspectives and employability of the 
researcher and contribution to his/her skills 
development 

Quality and effectiveness of the work plan, 
assessment of risks and appropriateness 
of the effort assigned to work packages 

Soundness of the proposed methodology (including 
interdisciplinary approaches, consideration of the 
gender dimension and other diversity aspects if 
relevant for the research project, and the quality of 
open science practices) 

Suitability and quality of the measures to
maximise expected outcomes and impacts, as 
set out in the dissemination and exploitation 
plan, including communication activities 

Quality and capacity of the host 
institutions and participating 
organisations, including hosting 
arrangements 

Quality of the supervision, training and of the two-
way transfer of knowledge between the researcher 
and the host 

The magnitude and importance of the 
project’s contribution to the expected 
scientific, societal and economic impacts 

Quality and appropriateness of the researcher’s 
professional experience, competences and skills 

50% 30% 20%



Results 2022

European Fellowship
Number of proposals submitted 6339

Number of withdrawn proposals: 16

Number of inadmissible proposals: 6

Number of ineligible proposals: 84

Number of above-threshold proposals: 4658

Total budget requested for above-
threshold proposals:

919,194,077.72 
EUR

Global Fellowship

32

Number of proposals submitted : 705

Number of withdrawn proposals: 6

Number of inadmissible proposals: 17

Number of ineligible proposals: 6

Number of above-threshold proposals: 541

Total budget requested for above-
threshold proposals:

143,839,510.17 
EUR

141 Main list (Funded)
92 Reserve list
20% success rate

1092 Main list (Funded)
940 Reserve list
17% success rate

Funded 1233|  2022 
Funded 1210|  2021
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Results 2023

European Fellowship
Number of proposals submitted 7181

Number of withdrawn proposals: 21

Number of inadmissible proposals: 10

Number of ineligible proposals: 66

Number of above-threshold proposals: 5351

Total budget requested for above-
threshold proposals:

1.055.428.702,24 

EUR

Global Fellowship

33

Number of proposals submitted : 858

Number of withdrawn proposals: 5

Number of inadmissible proposals: 9

Number of ineligible proposals: 10

Number of above-threshold proposals: 679

Total budget requested for above-
threshold proposals:

183.093.782,12
EUR

139 Main list (Funded)
42 Reserve list
16,82 % success rate

1110 Main list (Funded)
534 Reserve list
15,71 % success rate
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Panel and 
fellowship type

threshold, if 
lower score 
resubmission 
restriction

≥85, 
Seal of 
Excellene



If not funded from MSCA?

• ERA Fellowships – if passes threshold might be funded from WIDERA work 
programme (budget)

• Seal of Excellence will be awarded to applications with a total score equal to or 
higher than 85%, but which cannot be funded due to lack of budget available 
under the call.  Funded from the national budget. 

35

Funded from 
MSCA budget

Main list (cut-off-
score)

MSCA PF Might be funded 
from WIDERA 
budget (between 
70%  and  main 
list)

ERA 
Fellowship

Funded from 
national budget 
(≥ 85%)

Seal of 
Excellence 

Central Finance and 
Contracting Agency 
(LV)

Reserve list
Foreseen

https://marie-sklodowska-curie-actions.ec.europa.eu/actions/postdoctoral-fellowships


MSCA Postdoctoral 
Fellowship call 2024

Proposal preparation

36



MSCA PF proposal structure

Part A - administrative forms 

are filled on-line Funding&Tenders

Part B1 - the proposal, max 10 pages (PDF uploaded) 

#Excellence

#Impact

#Implementation, incl. Gantt Chart

Part B2 - no page limit, PDF uploaded

#CV of the Researcher 

#Capacities of the Participating Organisations

#Letter of Commitment of Partner Organisations→ GF



Portal
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Portal
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An introduction to the Funding & Tenders Portal IT tools 
Video

IT how to apraksts

Online manual apraksts

Vebināra ieraksts: 
21.09.2021 Programmas Apvārsnis Eiropa portāla 
lietošana, tehniskie un administratīvie jautājumi

Prezentācija (21.09.2022)

Video: Youtube

https://www.lzp.gov.lv/lv/pasakumu-informativie-materiali 

Proposal Submission Service User 
Manual PDF

https://www.youtube.com/watch?v=M3rozTAySNw
https://webgate.ec.europa.eu/funding-tenders-opportunities/display/IT/IT+How+to
https://webgate.ec.europa.eu/funding-tenders-opportunities/display/OM/Online+Manual
https://www.lzp.gov.lv/lv/media/1926/download?attachment
https://www.youtube.com/watch?v=pFma7887xek
https://www.lzp.gov.lv/lv/pasakumu-informativie-materiali
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/it-manuals/user-manual_sep_en.pdf
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Funding & tenders (europa.eu)
MSCA PF 2024 call

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2024-pf-01-01?programmePeriod=2021%20-%202027&frameworkProgramme=43108390&programmePart=43108473
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2024-pf-01-01?programmePeriod=2021%20-%202027&frameworkProgramme=43108390&programmePart=43108473


Proposal parts: Part A 
Administrative forms (Part A) are filled on-line



Abstract
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❖ The abstract and keywords are used to select the evaluators. 

❖ It should sell your project and be understandable to the generalist

❖ It should communicate the importance, impact and timeliness of the project 

and also convince the evaluator that you should be funded to carry it out.

❖ It should NOT be the usual scientific abstract. 

❖ Main elements:

❖ 1-2 sentences that put your project into context

❖ Your objective

❖ Background information on the state of the art

❖ Specific aims and details of your project plan

See ideas of existing projects in CORDIS Max. 2000 characters including spaces

https://cordis.europa.eu/search?q=%27HORIZON-MSCA-2022-PF-01-01%27%20AND%20%27HORIZON-MSCA-2021-PF-01-01%27%20AND%20%27HORIZON-MSCA-2023-PF-01-01%27&p=1&num=10&srt=Relevance:decreasing


VISIBLE
Abstract (1/3)

Dr. Bell (PostDoc) proposes to work with Prof. Andersson (Supervisor) at KTH 
Royal Institute of Technology (host), Sweden, to study VIrus-hoSt Interactions in 
the BaLtic sEa (VISIBLE). 

Bacteriophages (bacteria specific viruses) are the most abundant biological entity 
on the planet, yet we are only beginning to grasp the impact they have upon 
ecosystem functioning. (Importance) Using state-of-the-art metagenomics, 
viromics and bioinformatics (interdisciplinarity), the fellow will uncover novel 
genomes of virus populations in the Baltic Sea and the prokaryotic hosts they 
infect (aim + novelty). Multiple approaches (abundance, CRISPR spacer matching 
and homology of auxiliary metabolic genes) (methods) will be combined to 
uncover virus-host dynamics (output). 

43
https://cordis.europa.eu/project/id/101064544   

https://cordis.europa.eu/project/id/101064544


VISIBLE
Abstract (2/3) 

The metagenomic and viromic dataset has a high temporal resolution spanning 
a three-year period making it possible to answer fundamental ecological 
questions: 

(1) How are the temporal dynamics of viruses related to that of their hosts? 

(2) Can the co-evolution of viruses and their hosts be detected? 

(3) Do the function of auxiliary metabolic genes reflect changes in 
environmental gradients? 

These questions have major implications for biogeochemical cycling and 
resource turnover in the marine biosphere, as well as water resource 
management and predicting ecological responses to climate change. (impact)

44
https://cordis.europa.eu/project/id/101064544   

https://cordis.europa.eu/project/id/101064544


VISIBLE
Abstract (3/3) 

By means of a multidisciplinary approach, the fellow will advance their
current research skills in microbial ecology and bioinformatics and gain new
skills in virology (skills). The MSCA fellow will join a world-class host institute
and world-leading research team in environmental genomics. They will
establish new interdisciplinary collaborations (networking) with researchers
from across Sweden and Europe and develop their communication,
management and leadership skills (skills). KTH has been awarded HR
Excellence in Research (best practice) and supports the MSCA Green Charter 
(policy). KTH provides the ideal environment and infrastructure (hosting 
arrangements) for the fellow to carry out this research and to develop as a
leading independent researcher (carrer perspective).

45
https://cordis.europa.eu/project/id/101064544   

https://cordis.europa.eu/project/id/101064544
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Excellence 50%

Impact 30%
Implementation 

20%

B1



Excellence  = 50%

If several projects have the same number of 
points, priority is given to the one with the 
higher rating of the criterion "excellence"

47

EXCELLENCE

research 

training 

supervision 

researcher

#EXCELLENCE



How are the quality and pertinence of the research and 
innovation objectives?

48Photo :wnccumc.org/

Are the research and innovation objectives realistically 

achievable? Are they measurable and verifiable?

State-of-the-art!



How sound is the proposed methodology, including concepts, models and 
assumptions that underpin the project? Are important methodological 

challenges identified and measures to tackle them proposed?

Describe and 
explain the overall 

methodology 
including the 

concepts, models 
and assumptions 

that underpin 
your work. 

Describe

Explain how this 
will enable you to 

deliver your 
project’s 

objectives. 

Execute

Refer to any 
important 

challenges you 
may have 

identified in the 
chosen 

methodology and 
how you intend to 

overcome them. 

Challenges 



Integration of methods and disciplines to pursue the objectives:

Explain how expertise and methods
from different disciplines will be 

brought together and integrated in 
pursuit of your objectives. 

If you consider that an 

inter-disciplinary2

approach is 

unnecessary in the 

context of the proposed 

work, please provide a 

justification. 

50
2 Interdisciplinarity means the integration of information, data, techniques, tools, perspectives, concepts or theories from two or more scientific disciplines.



Is an interdisciplinary approach relevant for the research? If relevant, how well 
will expertise and methods from different disciplines be brought together and 

integrated? If not relevant, AND if this is sufficiently argued in the proposal, 
mark it as n/a.

Fields of science

social sciences> political sciences> political policies> public policies

social sciences>sociology>demography>fertility

social sciences>sociology>gender studies>gender equality

medical and health sciences>clinical medicine>obstetrics

«The project is inherently interdisciplinary, as it 
connects economics with demography, public policy, 
sociology, and women’s reproductive rights»

51
CORDIS: https://cordis.europa.eu/project/id/101064385

Interdisciplinarity: integration 
of information, data, 
techniques, tools, perspectives, 
concepts or theories from two 
or more scientific disciplines.

https://cordis.europa.eu/project/id/101064385


How effective are the planned training activities for the researcher 
(scientific aspects, management/organisation, horizontal and key 

transferrable skills...)?

Training activities implemented within the framework of 
postdoctoral fellowships should include:

1. training on main transferable skills, 

2. promote innovation and entrepreneurship (e.g. 
commercialization of results, intellectual property rights, 
communication, public engagement and citizen science),

3. promote good practices in scientific activity, such as 
research integrity, and promote open science practices 
(open access to publications and other research outputs, 
including data, FAIR data management, public engagement 
and citizen science, etc.).

4. Horizontal priorities (gender dimension, open access etc).

52

Your plan?
• Where would you 

like to be in 2, 5, 10 
years career-wise?

• What skills does it 
require?

• Evaluate your CV, 
find your strengths 
and weaknesses in 
skills, knowledge.

• Write a training 
plan to fill in the 
gaps

https://eurodoc.net/skills-report-2018.pdf


Present your supervisor(s) and his/her key achievements 
in the research area, such as: 

• Years of experience in the field 

• Awards and prizes received (exemplify) 

• National and international collaboration in the field, 
(e.g. across sectors or disciplines)

• Major grants obtained (exemplify) 

• Experience of supervision (i.e. number of PhDs, 
postdocs), if there are any particularly successful alumni 
from the supervisor´s group 

• Number of publications (provide key highlights), 
number of citations, h-index 

• Patents, commercialization, spin-offs etc
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Qualifications and experience of the 
supervisor(s) 

Describe the qualifications 
and experience of the 

supervisor(s). 

Provide information 
regarding the supervisors' 
level of experience on the 

research topic proposed and 
their track record of work, 

including main international 
collaborations, as well as the 

level of experience in 
supervising/training, 

especially at advanced level 
(i.e. PhD and postdoctoral 

researchers). 



1. How would you consider the curriculum vitae of the researcher, their 
professional experience, competences and skills?

2. How are the quality and appropriateness of the researcher’s existing 
professional experience in relation to the research proposal?

Describe why you are the 
best person to do this 

fellowship!

Tell us about your 
professional experience to 
date and what led you to 

this point.

Try to make the evaluator 
understand you. Keep them 

interested! 

Explain why your scientific 
experience is unique (think 

about transferring 
knowledge to the host 
organization and your 

supervisor)

Show how you have key 
transferable skills 

(leadership skills and 
independent thinking).

Select the main highlights 
from your CV to 

demonstrate your 
capabilities to the assessor

If you have literature or 
fieldwork that is not in English 
or your first language, provide 

information that you have a 
basic knowledge of the 

language to understand the 
literature.
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Impact = 30% of the final result

If several projects have the same scores, 
secondary looks at who has a higher 
score on the criterion of "influence"
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IMPACT

career 
perspectives and 

skills 
development

Dissemination, 
exploitation and 
communication

scientific, societal 
and economic 

impact



MSCA PF as tool
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Before After

What progress (opportunities to 
progress) will the project bring?

Support the networking opportunities, inside and outside academia, enhancing the researchers’ access to global knowledge, 
experiences and key scientists in the field or other relevant players. 

Knowledge 
in place

No 
knowledge

MSCA PF fills a gap

career 
perspectives and 

skills 
development
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Communication, 
dissemination & exploitation 
what is the difference and 
why they all matter -
Publications Office of the EU 
(europa.eu)

https://op.europa.eu/en/publication-detail/-/publication/58ad3394-0a63-11ee-b12e-01aa75ed71a1/language-en/format-PDF/source-287940279
https://op.europa.eu/en/publication-detail/-/publication/58ad3394-0a63-11ee-b12e-01aa75ed71a1/language-en/format-PDF/source-287940279
https://op.europa.eu/en/publication-detail/-/publication/58ad3394-0a63-11ee-b12e-01aa75ed71a1/language-en/format-PDF/source-287940279
https://op.europa.eu/en/publication-detail/-/publication/58ad3394-0a63-11ee-b12e-01aa75ed71a1/language-en/format-PDF/source-287940279
https://op.europa.eu/en/publication-detail/-/publication/58ad3394-0a63-11ee-b12e-01aa75ed71a1/language-en/format-PDF/source-287940279
https://op.europa.eu/en/publication-detail/-/publication/58ad3394-0a63-11ee-b12e-01aa75ed71a1/language-en/format-PDF/source-287940279
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Key Impact Pathways Horizon Europe
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Implementation = 20% of the final 
result
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IMPLEMENTATION

Work plan

Assessment of risks
Effort assigned to 

work packages



Work plan

Work package 1

Goal

Tasks

Deliverable/-s

Milestone

Work package  
2
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Concrete steps to reflect the achievement of goals, including project management and 
monitoring

Work package: a logical and 
manageable part of the work with a 

specific end result (usually a 
deliverable or milestone)



Example (H2020) 
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Avots: https://twitter.com/notsecretGarden/status/1420692567801409537/photo/1 

Effort assigned to work packages

https://twitter.com/notsecretGarden/status/1420692567801409537/photo/1


Risk assessment

Identify all risks 
(scientific, 
technical, 

administrative)

Assess risks 
(likelihood, 

impact)

Action plan (what 
you will do to 

minimise impact 
and/or prevent 
consequences)

Reference point –
the main 

(scientific risks) 
risks are linked to 
the project plan
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Part B2

• CV of the researcher: Max 5 Pages

• Capacities of the participating organisations: 1 P Overall+ Max 1p Per 

Organisation

• Letter of commitment of partner organisation (GF ONLY): Signed And 

Scanned Letter From Associated Partner In HEU

- No Overall Page Limit - 



Useful tools and sources
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Useful documents

MSCA Guide for applicants

MSCA Work programme 
2023-2025 

MSCA_NET 
materials 

MSCA Guidelines 
on supervision

F&T Online 
manual

MSCA Green 

Charter

Other materials

https://msca-net.eu/scientific-community/msca-postdoctoral-fellowships-pf/
https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/om_en.pdf
https://ec.europa.eu/research/mariecurieactions/about-msca/msca-green-charter


• MSCA Work programme 2023-2025 (under preparation)

• explanation of a budget categories and financial model 
used, scope, expected outcome etc.

• Guide for applicants (for each call at the call page F&T)

• Annotated Model Grant Agreement 

Extra help: 
• MSCA handbooks (for each call separate)  
• MSCA Financial guide
• Management of the MSCA Special Needs in H2020 

legacy grants and Horizon Europe grants. 
Guidelines for MSCA beneficiaries
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https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/aga_en.pdf
https://msca-net.eu/scientific-community/
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/horizon-msca-financial-guide_en.pdf
https://rea.ec.europa.eu/system/files/2024-01/Management%20of%20Special%20needs%20requests%20during%20HE%20-%20guidelines%20for%20beneficiaries%20-%20v122023.pdf


https://msca-net.eu/ 
→Handbooks,

→FAQ
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https://msca-net.eu/


Materials on PF
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https://www.lzp.gov.lv/lv/pasakumu-informativie-materiali



Useful resources

EC page dedicated to MSCA. Library/statistics/data/ call information

https://ec.europa.eu/research/mariecurieactions/about-marie-
sklodowska-curie-actions 

https://ec.europa.eu/research/mariecurieactions/about-marie-sklodowska-curie-actions
https://ec.europa.eu/research/mariecurieactions/about-marie-sklodowska-curie-actions


→You can find them at https://www.ogrants.org/grants-03-programs.html  (you 
have to do Keyword Search for "Curie" or similar, because the programme is not 
always spelt in the same way).

→Then there is Polybar, made available on the researcher's 
website: https://valentinblot.org/pro/

→You can also find proposals through academia.edu (you need to register) or 
ResearchGate.
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Since the applications are confidential and belong to the 

applicant, but some researchers have made their applications 
freely available on the Internet.

https://www.ogrants.org/grants-03-programs.html
https://valentinblot.org/pro/
http://academia.edu/
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https://www.facebook.com/HEncplv

https://twitter.com/apvarsnis

https://www.linkedin.com/company/nkplv/ 

Ceturkšņa ziņu lapa: https://dashboard.mailerlite.com/forms/207183/74477484042618291/share 

Paldies! 

https://www.facebook.com/HEncplv
https://twitter.com/apvarsnis
https://www.linkedin.com/company/nkplv/
https://dashboard.mailerlite.com/forms/207183/74477484042618291/share
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